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Connecting people for success
Specialist recruitment in life science, medtech, 

pharmaceuticals & technology sectors
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Get ahead of the pack

Cover 

letter
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Keywords
• Recruiters search for them 

• Remove from the blackhole 

• CRM & LinkedIn part of the algorithms 

• Impress on me on first page that you are aligned 

• Technical skills

Black hole
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CV 
Structure
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See handbook
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Soft  skills

DON’T give me a list 
of your skills

SHOW them to me
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Verbs

  THE FORMULA

Action 
Result
Benefit 

Technical 
Skills/area

Soft skills
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Achievements

This is what I did… This helped things improve 
from what I did…

This is what I found out or 
the action enabled this to 

happen…

Action Result Benefit

See handbook
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Skills valued by industry
• Quality control of pipelines

• Protocol compliance 

• Novel method development

• Data analysis

• Project management

• Stakeholder engagement

• Cross disciplinary interactions
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COVER LETTER

Tell me why you are the right person for the 
role at the very beginning
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Why you are suitable for the role…

Your first paragraph is YOUR PITCH

What you can offer them… Not what you want…

• Address in point form, or short paragraphs, relevant experience to the role. 

• Don’t regurgitate your CV. Look at the PD and align answers against the selection 
criteria

• Don’t start with saying “I have a Masters or PhD”… that is a given
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Social Media
• X , Instagram, Facebook, YouTube
• Close to 100% of recruiters use LinkedIn to both check and source candidates
• Follow organisations on social media to get a feel for their culture and values 
• Follow then, like their posts, and if you have something relevant to say, comment on 

their posts 
• Key professional networking groups also use Twitter to post about industry trends and 

issues 
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Success begins with preparation

Research the company

Understand the role

Practice your responses

List your questions
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Types of Interview Questions

Skills based: 
Skills-based interview questions are designed to test your 
knowledge of the technical or hard skills that are required to 
be successful in the role. 

Behavioral: 
Show how a candidate handles a challenge based on their 
past experiences as examples. A candidate’s response reveals 
their approach, abilities and character traits. 

Situational/Scenario:
You will be given a hypothetical situation and be asked to 
draw from past experiences to answer how you would handle 
it.
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The Pitch

CV

Job Ad

Cover Letter InterviewLinkedIn 
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mexec job alert
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Connect with us

Jobstrategy@mexec.com 

careers@mexec.com 

www.mexec.com 

LinkedIn 

mailto:Jobstrategy@mexec.com
mailto:careers@mexec.com
http://www.mexec.com/
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