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President's Message
 

Back in the Day
Although I like to 
think of myself as be-
ing young, I’m really 
not.  Lately, as a sign 
of aging, I find myself 
telling my students 
how life was like "back 
in the day." One of 
the things that has 
changed most for me 
is gender equality.   

    Perhaps I’m more 
aware of this is because 

there is a good chance of having a US female 
president. Perhaps I’m more aware of this be-
cause of my recent move to a university that was 
all male until the 1970s and now has a woman 
BPS President. Or, perhaps I’m more aware of 
this because I never had a female professor in 
college or graduate school and our department 
has hired two new women faculty. 

Now, "back in the day," we (myself and my 
friends) knew there were women professors 
around, but we never saw them. In graduate 
school there was a highly respected female sci-
entist who came to the university as a package 
with her famous husband (there was a message 
there). There was only one female scientist in 
my field (who also came to her university as 
a package with her famous husband) whose 
papers I read over and over and I staunchly 
defended her work, despite knowing little about 
the methods she used. In graduate school I had 
many female peers, and we saw woman after 
woman receive doctorates, but it was unclear 
where they went after — we rarely, if ever, saw 
women going into faculty positions or present-
ing talks at scientific conferences.  We knew 
they were out there and hoped that eventually 
we would see more of them.  

That was "back in the day."  Today, of course, 
women are well-represented in industry, gov-
ernment, academics, and on the programs of 
BPS meetings The BPS is no longer a Society 
of white men. However, many other meetings 
and conferences still lack female representation.  
Some conferences still have one woman out of 

30 speakers and feel like they’ve addressed diver-
sity.  They haven’t.  

While my personal reflections have focused 
on gender, the same can be said about under-
represented groups on faculty and in scientific 
programs.  There are many reasons why orga-
nizers should consider diversity when arrang-
ing their programs.  Most importantly, new 
and different people bring new and different 
ideas and perspectives to a conference.  Diverse 
speakers enhance the science of a program and 
generate models that are not nearly as probable 
when the same "old boys" are together.  Addi-
tionally, meeting sponsors would also like to see 
diversity in meeting programs since women and 
individuals from underrepresented groups write 
grants, buy reagents and instrumentation, and 
head scientific companies.  

Many years ago, the BPS made a commitment 
to inclusivity and diversity and not at the ex-
pense of scientific excellence. This commitment 
is reflected in the composition of our commit-
tees and governance structure. Our committees 
work hard to educate our membership on issues 
of diversity and inclusion.  Importantly, we 
make sure that our meeting program reflects our 
membership in regards to gender, race, geog-
raphy, and scientific discipline.  Our program 
committee works hard to solicit names and 
ideas to ensure that the scientific content of 
our program contains new and exciting work 
given by a variety of scientists.  I appreciate 
that the organizers of smaller meetings might 
not know many women or minority scientists 
in their field.  However, there are both women 
and minority established scientists out there – 
you just need to know where to look and who 
to ask.  The BPS has two committees that are 
here to help — the Committee for Professional 
Opportunities for Women and the Committee 
on Inclusion and Diversity.  I am encouraging 
meeting organizers to reach out to them for 
recommendations of speakers who are doing 
cutting-edge work and who will greatly enhance 
the quality of their meetings.

Did I mention how fast I could run a 10K  
"back in the day?"

Suzanne Scarlata


